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Women are an oppressed group even though they form the numerical majority. They are a social minority in the United States and throughout Western society. Women do occupy positions of power, but those who do are the exceptions, as evidenced by newspaper accounts that declare “she is the first woman” or “the only woman” to be in a particular position.
Recall the 5 properties of a subordinate/minority group: Women are said to be a subordinate group because they illustrate the five properties of a subordinate or minority group:
•Women do experience unequal treatment.
•Women have physical and cultural characteristics that distinguish them from the dominant group (men).
•Membership in the subordinate group is involuntary.
•Through the rise of contemporary feminism, women have become increasingly aware of their subordinate status and have developed a greater sense of group solidarity.
•Women are not forced to marry, yet many women feel that their subordinate status is most irrevocably defined within marriage.
The most common analogy about minorities used in the social sciences is the similarity between the status of African Americans and that of women. The negative stereotypes directed at the two groups are quite similar—both groups have been considered emotional, irresponsible, weak, or inferior.
Men and women are not the same, and they vary most dramatically in their roles in reproduction. Biological differences have contributed to sexism. Sexism is the ideology that one sex is superior to the other. Quite different is the view that there are few differences between the sexes. Such an idea is expressed in the concept of androgyny.
1. Gender Roles         
• Gender roles are society’s expectations of the proper behavior, attitudes, and activities of males and females.
•Toughness has traditionally been seen in the United States as masculine, desirable only in men, whereas tenderness has been viewed as feminine.
•Socialization has a powerful impact on the development of females and males in the United States.
•Indeed, the gender roles first encountered in early childhood often are a factor in defining a child’s popularity.
•It may be obvious that males and females are conditioned to assume certain roles, but the origin of gender roles as people know them is less clear.
•Women’s and men’s roles vary across different cultures.
•Furthermore, acceptable behavior for men and women changes over time in a society..
1. Sociological Perspectives
•Gender differences are maintained in our culture through the systematic socialization of babies and infants, children, adolescents, and adults.
•Even though different subcultures and even different families vary in childrearing, people teach their children to be boys and girls, even though men and women are more alike than they are different.
•People are bombarded with expectations for behavior as men and women from many sources simultaneously.
•Gender differentiation in our culture is embedded in social institutions—the family, of course, but also education, religion, politics, the economy.
• Functionalists maintain that sex differentiation has contributed to overall social stability.
•                Sociologists Talcott Parsons and Robert Bales argued that to function most efficiently, the family needs adults who will specialize in particular roles.
•                Functionalists see potential social disorder, or at least unknown social consequences, if all aspects of traditional sex differentiation are disturbed.
•Conflict theorists do not deny the presence of a differentiation by sex.
•               In fact, they contend that the relationship between females and males has been one of unequal power, with men being dominant over women.  Yet for conflict theorists, no social structure is ultimately desirable if it has to be maintained through the oppression of its citizens.
• 
•Both functionalists and conflict theorists acknowledge that it is not possible to change gender roles drastically without dramatic revisions in a culture’s social structure.
III. The Feminist Movement
•In a formal sense, the American feminist movement was born in upstate New York in a town called Seneca Falls in the summer of 1848.
•On July 19, the first women’s rights convention began, attended by Elizabeth Cady Stanton, Lucretia Mott, and other pioneers in the struggle for women’s rights.
•This first wave of feminists, as they are currently known, battled ridicule and scorn as they fought for legal and political equality for women, but they were not afraid to risk controversy on behalf of their cause.  

1. The Suffrage Movement
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•The suffragists worked for years to get women the right to vote.
•In 1879, an amendment to the Constitution was introduced that would have given women the right to vote.
•Not until 1919 was it finally passed, and not until the next year was it ratified as the Nineteenth Amendment to the Constitution
•Despite the opposition, the suffrage movement succeeded in gaining women the right to vote, a truly remarkable achievement because it had to rely on male legislators to do so.
•The Nineteenth Amendment did not automatically lead to other feminist reforms.
•Women did not vote as a bloc and have not been elected to office in proportion to their numbers.
•The feminist movement as an organized effort that gained national attention faded, regaining prominence only in the 1960s.
•Nevertheless, the women’s movement did not die out completely in the first half of the century.
1.The Women’s Liberation Movement
•Ideologically, the women’s movement of the 1960s had its roots in the continuing informal feminist movement that began with the first subordination of women in Western society.
•Psychologically, it grew in America’s kitchens, as women felt unfulfilled and did not know why.
•Sociologically, several events delayed progress in the mid-1960s.
•The civil rights movement and the antiwar movement were slow to embrace women’s rights.
•The women’s movement has also brought about a reexamination of men’s roles.
•Supporters of “male liberation” wanted to free men from the constraints of the masculine value system.
•Amid the many changing concerns since the mid-1960s, the feminist movement too has undergone significant change.
•Betty Freidan, a founder of the National Organization for Women (NOW), argued in the early 1960s that women had to understand the feminine mystique, recognizing that society saw them only as their children’s mother and their husband’s wife.
•Later, in the 1980s, though not denying that women deserved to have the same options in life as men, she called for restructuring the “institution of home and wife.”

 
1.Feminism Today
• Feminism is an ideology establishing equal rights for women.
•There is little evidence to indicate that younger women are less willing to self-label themselves as feminists.
•Today’s feminists argue that they have moved well beyond the early charges that the movement was too obsessed with the concerns of the white middle-class and that African American feminists and others were marginalized.
•While recognizing legal and economic victories over the last 40 years, feminists today look to further advance equality in women’ rights in non-industrial countries where discussions focus on malnutrition, starvation, extreme poverty, and violence.
1. The Economic Picture
•The labor force has changed in terms of gender over the last 40 years in industrial nations.
•The U.S. Bureau of the Census looked at the earnings of 821 occupations ranging from chief executives to dishwashers, considering individuals’ age, education, and work experience.
•The unmistakable conclusion was there is a substantial gap in median earnings between full-time male and female workers in the same occupation.
•An aspect of women’s subordinate status is that more than any other group, they are confined to certain occupations.
•Occupational segregation by gender is the tendency for men and women to be employed in different occupations from each other.
•Trends show the proportions of women increasing slightly in the professions, indicating that some women have advanced into better-paying positions, but these gains have not significantly changed the overall picture.
•Evidence indicates that professions are developing more of a gender balance but women continue to be at a disadvantage.
•Women’s earnings have increased significantly over the last quarter century. However, so have the earnings of men.
1. Sources of Discrimination
•Just as African Americans can suffer from both individual acts of racism and institutional discrimination, women are vulnerable to both sexism and institutional discrimination.
•Women are subject to direct sexism, such as sexist remarks, and also to differential treatment because of institutional policies.
•Removing barriers to equal opportunity would eventually eliminate institutional discrimination.
•However, cultural conditioning would take generations to change.
•Many efforts have been made to eliminate institutional discrimination as it applies to women.
•The 1964 Civil Rights Act and its enforcement arm, the Equal Employment Opportunity Commission, address cases of sex discrimination.
•In the 1980s, pay equity, or comparable worth, was a controversial solution presented to alleviate the second-class status of working women.
•Pay equity calls for equal pay for different types of work that are judged to be comparable by measuring such factors as employee knowledge, skills, effort, and responsibility.
•This doctrine sounds straightforward, but it is not so simple to put into operation.
•Despite some local initiatives, pay equity has not received much support in the United States except from the feminist
•The phrase glass ceiling refers to the invisible barrier blocking the promotion of a qualified worker because of gender or minority membership. 
•The glass ceiling operates so that all applicants may be welcomed by a firm, but when it comes to the powerful or more visible positions, there are limits—generally unstated—on the number of women and non-Whites welcomed or even tolerated
•Women are still viewed differently in the world of management.
•In making hiring decisions, executives assumed that women are on a mommy track, an unofficial career track that firms use for women who want to divide their attention between work and family.
1. Sexual Harassment
•Under evolving legal standards, sexual harassment is recognized as any unwanted and unwelcome sexual advances that interfere with a person’s ability to perform a job and enjoy the benefits of a job.
•Increased national attention was given to harassment in the 1990s and into the present through allegations made against elected officials and high-ranking military officers.
•The unwelcome advances that constitute sexual harassment may take the form of subtle pressures regarding sexual activity, inappropriate touching, attempted kissing, or sexual assault.
•Indeed, in the computer age, there is growing concern that sexually harassing messages are being sent anonymously over computer networks through e-mail and picture phones.
•In 1986, in a unanimous decision (Meritor Savings Bank v. Vinson), the Supreme Court declared that sexual harassment by a supervisor violates the federal law against sex discrimination in the workplace as outlined in the 1964 Civil Rights Act.
•If sufficiently severe, harassment is a violation even if the unwelcome sexual demands are not linked to concrete employment benefits such as a raise or promotion.

 
1. Feminization of Poverty
•Since World War II, an increasing proportion of the poor in the United States has been female; many of these poor Americans are divorced or never-married mothers.
• This alarming trend has come to be known as the feminization of poverty.
•Poor women share many social characteristics with poor men—low educational attainment, lack of market-relevant job skills, and residence in economically deteriorating areas.
•However, conflict theorists believe that the higher rates of poverty among women can be traced to two distinct causes—sex discrimination and sexual harassment on the job place women at a clear disadvantage when seeking vertical social mobility.
•The burden of supporting a family is especially difficult for single mothers, not only because of low salaries but also because of inadequate child support.
•According to a study based on census data by the advocacy group Women Work, families headed by single mothers and displaced homemakers are four times as likely to live in poverty as other households in the United States.
•Displaced homemakers are defined as women whose primary occupation had been homemaking but who did not find full-time employment after being divorced, separated, or widowed.
•Many feminists feel that the continuing dominance of the political system by men contributes to government indifference to the problem of poor women.
•As more and more women fall below the official poverty line, policymakers will face growing pressure to combat the feminization of poverty.
1. Education
•The experience of women in education has been similar to their experience in the labor force—a long history of contribution but in traditionally defined terms.
•In 1833, Oberlin College became the first institution of higher learning to admit women, two centuries after the first men’s college began in this country.
•In 1837, Wellesley became the first women’s college.
•Today, research confirms that boys and girls are treated differently in school—teachers give boys more attention.
•In teaching students the values and customs of the larger society, schools in the United States have treated children as if men’s education were more important than that of women.
•Despite the challenges, in many communities across the nation, girls seem to outdo boys in high school, grabbing a disproportionate share of the leadership positions, from valedictorian to class president to yearbook editor.
•Their advantage numerically seems to be continuing after high school.
•At all levels of schooling, significant changes occurred with congressional amendments to the Education Act of 1972 and the Department of Health, Education, and Welfare guidelines developed in 1974 and 1975.
•Collectively called Title IX provisions, the regulations are designed to eliminate sexist practices from almost all school systems.
•Title IX became one of the more controversial steps ever taken by the federal government to promote and ensure equality.
•Efforts to bring gender equity to sports have been attacked as excessive.
•The consequences have not fully been intended—for example, colleges have often cut men’s sports rather than build up women’s sports.

 1. Family Life
•Our society generally equates work with wages and holds unpaid work in low esteem.
•Women who do household chores and volunteer work are given little status in our society.
1. Childcare and Housework
•A man can act as a homemaker and caregiver for children, but in the United States, women customarily perform these roles.
•Studies indicate that men do not even think about their children as much as women do.
•Juggling work and home is an equal opportunity challenge.
•The majority of both working mothers and working fathers report that it is somewhat or very difficult to balance the responsibilities of their job and their family.
• Sociologist Arlie Hochschild has used the term second shift to describe the double burden—work outside the home followed by childcare and housework—that many women face and that few men share equitably.
•On the basis of interviews with and observations of 52 couples over an eight-year period, Hochschild reports that the wives (and not their husbands) planned domestic schedules and play dates for children while driving home from the office and then began their second shift.
•Hochschild found that the married couples she studied were fraying at the edges psychologically and so were their careers and their marriages.
•Many of Hochschild’s female subjects talked about being overtired and emotionally drained by the demands of their multiple roles.
•Households do benefit from the free labor of women, but women pay what has been called the mommy tax—the lower salaries women receive over their lifetime because they have children.
•Sociologist Kathleen Gerson contends that the workplace is still not adequately meeting the needs of parents.
1. Abortion
•A particularly controversial subject affecting family life in the United States has been the call for women to have greater control over their bodies, especially their reproductive lives, through contraceptive devices and the increased availability of abortions.
•Abortion law reform was one of the demands NOW made in 1967, and the controversy continues despite many court rulings and the passage of laws at every level of government.
•On January 22, 1973, the feminist movement received unexpected assistance from the United States Supreme Court in its Roe v. Wade decision.
•By a 7–2 margin, the justices held that the “right to privacy … founded in the Fourteenth Amendment’s concept of personal liberty … is broad enough to encompass a woman’s decision whether or not to terminate a pregnancy.”
•However, the Court did set certain limits on a woman’s right to abortion. During the last three months of pregnancy, the fetus was ruled capable of life outside the womb.
•Therefore, states were granted the right to prohibit all abortions in the third trimester except those needed to preserve the life, physical health, or mental health of the mother.
•The Court’s decision in Roe v. Wade, though generally applauded by pro-choice groups, which support the right to legal abortions, was bitterly condemned by those opposed to abortion.
•For people who call themselves “pro-life,” abortion is a moral and often a religious issue.
•The early 1990s brought an escalation of violent antiabortion protests.
•Finally, a 1994 federal law made it a crime to use force or threats or to obstruct, injure, or interfere with anyone providing or receiving abortions and other reproductive health services.
•In terms of social class, the first major restriction on the legal right to terminate a pregnancy affected poor people.
•In 1976, Congress passed the Hyde Amendment, which banned the use of Medicaid and other federal funds for abortions. The Supreme Court upheld this legislation in 1980.
•State laws also restrict the use of public funds for abortions.
•Another obstacle facing the poor is access to abortion providers: in the face of vocal pro-life public sentiment, fewer and fewer hospitals throughout the world are allowing their physicians to perform abortions, except in extreme cases.

 

VII. Political Activity
•Women in the United States constitute 53 percent of the voting population and 49 percent of the labor force but only 8 percent of those holding high government positions.
•As of the end of 2009, Congress included only 73 women (out of 435 members) in the House of Representatives and only 17 women (out of 100 members) in the Senate.
•The low number of women officeholders until recently has not resulted from women’s inactivity in politics.
•Perhaps women’s most visible role in politics until recently has been as unpaid campaign workers for male candidates.
•Runs for elective office in the 1990s showed women overcoming one of their last barriers to electoral office—attracting campaign funds.
•Running for office is very expensive, and women candidates have begun to convince backers to invest in their political future.
VIII. Matrix of Domination: Minority Women
[bookmark: _GoBack]•Many women experience differential treatment not only because of their gender but also because of their race and ethnicity.
•These citizens face a subordinate status twice defined.
•African American feminist Patricia Hill Collins has termed this the matrix of domination.
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•Whites dominate non-Whites, men dominate women, and the affluent dominate the poor—race, class, and gender are interconnected.
•Gender, race, and social class are not the only systems of oppression, but they do profoundly affect women and people of color in the United States.
•Other forms of categorization and stigmatization can also be included in this matrix, such as sexual orientation, religion, disability status, and age.
•Feminists have addressed themselves to the needs of minority women, but the oppression of these women because of their sex is overshadowed by the subordinate status that both White men and White women impose on them because of their race or ethnicity.
•The question for the Latina (Hispanic woman), African American woman, Asian American woman, Native American woman, and so on appears to be whether she should unify with her brothers against racism or challenge them for their sexism.
•The discussion of gender roles among African Americans has always provoked controversy.
•Advocates of Black Nationalism contend that feminism only distracts women from full participation in the African American struggle.
•Native Americans stand out as a historical exception to the North American patriarchal tradition.
•Southern tribes, for reasons unclear to today’s scholars, usually were matriarchal and traced descent through the mother.
•The plight of Latinas usually is considered part of either the Hispanic or feminist movements, and the distinctive experience of Latinas is ignored.
•In the past, they have been excluded from decision making in the two social institutions that most affect their daily lives—the family and the Church.
•Issues of gender domination must be included to fully understand what women of color experience.


